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LI Jomomen] | ove @L"I

ONTACT PERSON IF OTHER THAN LICENSEE

ame [Street Address
OLBY M. MAY, ESQ. 205 THIRD STREET, S.E.
ity "]S)tate Zip Code Telephone Number
ASHINGTON C 20003- 2025445171

FILING INSTRUCTIONS

roadcast station licensees are required to afford equal employment opportunity to all qualified persons and to refrain from
iscriminating in employment and related benefits on the basis of race, color, national origin, religion, and sex. Sec 47
.F.R. Section 73.2080. Pursuant to these requirements, a license renewal applicant whose station employment unit employsL
ve or more full-time station employees must file a report of its activities to ensure equal employment opportunity. If a
tation employment unit employs fewer than five full-time employees, no equal employment opportunity program
ormation need be filed. If a station employment unit is filing a combined report, a copy of the report must be filed with
ch station's renewal application,

A copy of this report must be kept in the station's public file. These actions are required to obtain license rencwal. Failure to
t these requirements may result in sanctions or license renewal being delayed or denied. These requirements are
ntained in 47 C.F.R. Section 73.2080 and are authorized by the Communications Act of 1934, as amended.

DISCRIMINATION COMPLAINTS. Havc any pending or resolved complaints been filed during O yes @ No
this license term before any body having competent jurisdiction under federal, state, territorial or
local law, alleging unlawful discrimination in the employment practices of the station(s)?

If so, provide a brief description of the complaint(s), including the persons involved, the date of the filing, the court or
agency, the file number (if any), and the disposition or current status of the matter,

[Exhibit 1]
Does your station employment unit employ fewer than five full-time employees? € ves C No

rConsider as "full-time" employees all those permanently working 30 or more hours a week.

your station employment unit employs fewer than five full-time employees, complete the certification below, return the
orm to the FCC, and place a copy in your station(s) public file. You do not have to complete the rest of this form. If your
tation employment unit employs five or more full-time employees, you must complete all of this form and follow all
instructions.

{CERTIFICATION.

This report must be certified, as follows:

A, By licensee, if an individual;
. By a partner, if a partnership (general partner, if a limited partnership);
‘E. By an officer, if a corporation or 2n association; or
. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensce.

WILLFUL FALSE STATEMENTS ON THIS FORM ARE PUNISHABLE BY FINE AND/OR IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001),
AND/OR REVOCATION OF ANY STATION LICENSE OR CONSTRUCTION PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)(1)), AND/OR
FORFEITURE (U.S. CODE, TITLE 47, SECTION 503).

tl certify to the best of my knowledge, information and belief, all statements contained in this report are true and

http://fjallfoss.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25&app... 5/1/2009
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[Name of Respondent

JOHN B. CASORIA, ESQ.
Telephone No. ( include area code)
7148322950

The purpose of this document is to provide broadcast licensees, the FCC, and the public with information about
whether the station is meeting equal employment opportunity requirements.

GENERAL POLICY

A broadcast station must provide equal employment opportunity to all qualified individuals without regard to their race,
color, national origin, religion or sex in all personnel actions including recruitment, evaluation, selection, promotion,
compensation, training and termination.

RESPONSIBILITY FOR IMPLEMENTATION

A broadcast station must assign a particular official overall responsibility for equal employment opportunity at the station.
That official’'s name and title are:

[Name: CHRIS ELIA [Title: STATION MANAGER |

It is also the responsibility of all persons at a broadcast station making employment decisions with respect to recruitment,
evaluation, selection, promotion, compensation, training and termination of employees to ensure that no person is
discriminated against in employment because of race, color, religion, national origin or sex.

. EEO PUBLIC FILE REPORT
ttach as an exhibit one copy of each of the EEO public file reports from the previous two years.

tations arc required to place annually such information as is required by 47 C.F.R. Section {Exhibit 2]
3.2080 in their public files.
. NARRATIVE STATEMENT
vide a statement in an exhibit which demonstrates how the station achieved broad and inclusive [Exhibit 3]

utreach during the two-year period prior to filing this application. Stations that have experienced
ifficulties in their outreach efforts should explain.

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION
ACT

The FCC is authorized under the Communications Act of 1934, as amended, to coltect the personal information we request in this report. We will use the information
you provide to determine if the benefit requested is consistent with the public intercst. If we believe there may be a violation or potential violation of a FCC starute,
regulation, rule or order, your request may be referred to the Federal, state or local agency responsible for investigating, prosecuting, enforcing or implementing the
statute, rule, regulation or order. In certain cases, the information in your request may be disclosed to the Department of Justice or a court or adjudicative body when
(a) the FCC; ot (b) any employee of the FCC; or (c) the United States Government, is & party to a proceeding before the body or has an interest in the proceeding. In
addition, all information provided in this form will be available for public inspection. If you owe a past due debt to the federal government, 2ny information you
provide may also be disclosed to the Department of Treasury Financial Management Service, other federal agencies and/or your cmployer (o offset your sulary, IRS
1ax refund or other paymenis to collect thot debt. The FCC may also provide this information to these agencies through the matching of computer records when
authorized. We have estimated that each response 1o this collection of information will average S hours. Our estimate includes the timo to read the instructions, look
through existing records, gather and maintain required data, and actually complete and review the form or response. 1f you have any comments on this estimate, oron
how we can improve the collection and reduce the burden it causes you, please wrile the Federal Communications Commission, AMD-PERM, Papsrwork Reduction
Project (3060-0113), Weshington, D. C. 20554. We will also accept your comments via the Internet if you send them to jboley@fce.gov. Remember - you are not
required to respond to o collection of information sponsored by the Federal govemment, and the government may not conduct or sponsor this collection, unless it
displays a currently valid OMB contral number or if we fail to provide you with this notice. This collection has been assigned an OMB control number of 3060-0113.

‘THE FOREGOING NOTICE IS REQUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C. §523(¢)(3), AND THE
PAPERWORK REDUCTION ACT OF 1995, P.L. 104-13, OCTOBER 1, 1995, 44 U.S.C. 3507.

http:/fjallfoss.fcc.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25&app... 5/1/2009
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Exhibits

Attachment 1

i Description } |

Exhibit L -- EEO Complaints

Attachment 2 _
[ Description |
{Exhibit 2 -- 2005 EEO Public File Report l

Exhibit 2 -- 2006 EEO Public File Report

%

Attachment 3

I - Descrigtion |
hEz;hi_bit 3 -- Narrative Statement |

http://fjallfoss.fec.gov/cgi-bin/ws.exe/prod/cdbs/forms/prod/cdbsmenu.hts?context=25&app... 5/1/2009




WTBY-TV, Poughkeepsie, New York, has not had any complaints or charges of
discrimination during its license term. However, Trinity Broadcasting of New York, Inc., licensee
of WTBY-TV, has the same directors and officers as the following organizations and the following

EXHIBIT 1
TRINITY BROADCASTING OF NEW YORK, INC.
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
PROGRAM REPORT (FCC FORM 396)

EEO COMPLAINTS

filings have been made:
I Trinity Christian Center of Santa Ana, Inc. (“Trinity*)

1.

In early 1998 a civil suit was filed against Trinity, at its television station
KTBN-TV, Santa Ana, California, by Ms. Vanessa Schatz, a former
employee, alleging racial discrimination. Trinity at all times denied all of Ms.
Schatz’ allegations and claims. The case was subsequently settled on
September 14, 1999, without any admission or finding of liability by Trinity,
the station, its employees, officers or directors.

On January 16, 2002, a former part-time prayer partner at KTBN-TV, Mr.
John Anderson, filed a racial discrimination claim against Trinity with the
EEOC (Charge no. 340A208612, San Diego, California area office). This
matter was dismissed by the EEOC on September 16, 2002 with a Dismissal
and Notice of Rights Order.

On January 24, 2005, an engineer of WBUY-TV, Holly Springs, Mississippi,
Mr. Douglas L. Puryear, filed a race discrimination complaint with the EEOC
(EEOC Charge No. 250-2005-D1227). This matter was dismissed by the
EEOC on June 22, 2005 with a Dismissal and Notice of Rights Order.

Trinity Broadcasting of Indiana, Inc. (“TBI”)

On July 11, 2006, Ms. Ola Brock, a former employee at WKOI-TV, Richmond,
Indiana, filed an age and gender discrimination claim against TBI with the EEOC
(EEOC Charge no. 420-2006-03747). This matter was dismissed by the EEOC on
October 25, 2006 with a Dismissal and Notice of Rights Order.




WTBY-TV, Channel 54, New York - EEO PUBLIC FILE REPORT
2-1-05 through 1-31-06

A station may accumulate the relevant informetion for the past year {using its intemal job vacancy and hiring
information) and place a completed EEO Public File Reportin the public inspection file annually on the anniversary of
the deadline for filing its license renewal opplication.

Pursuant to the Equal Employment Opportunity rules and regulations of the FCC, and as explained in this station's
Equal Employment Opportunity policy: "This minlstry is a Christian church and religious organization. This ministry has
refigious missions throughout the world, ordains ministers, and performs a host of sacerdotal funclions. Consequently,
hiring and employment decisions are based on religious beliefs and creeds.” Within the context of those Christian
beliefs and creeds, minisiry policy prohibits unlawful discrimination based on race, gender, nationat origin or
ancestry, or physical disability. The ministry has adopied o Statement of Faith, reflected in its Employee Manual, and
all directors, officers and employees must be able to subscribe to it, participate in regular prayer gatherings, 8ible
recdings and teachings, and follow station policy, recognizing the need for unily in the splrit as explained in
Ephesians 4:1-6: 1 therefore, the prisoner of the Lord, beseech you that ye walk worthy of the vocation wherewith ye
are called, With all lowliness and meekness, with longsuffering, forbearing one another in love; Endeavoring to keep
the unily of the Spirit in the bond of peace. There is one body, and one Spirit, even as ye are called in one hope of

your calling; One Lord, one faith, one baptism, One God and Father of all, who is above all, and through ali, and in
you all.”

Date Filled: 1-1-06

Date Filled:
I

1. JobTitle: General Manager

Daote Filled: 1-1-06

Source Contact Person | Address Telephone No. | Refemed
Person Hired?
T8N Headquarters Personnel 2442 Michelle Drive, Tustin, CA 714-832-2950 Yes
Manager 92780
2. JobTitle: Date Filled:
Source Contact Person | Address Tefephone No. | Refered

Person Hired?

Source Contact Person | Address Telephone No. | Number
interviewed:
Personnel 2442 Michelle Drive, Tustin, CA 714-832-2950 1
TBN Headquarters 99780
Manager

Notification letters sent 1o co-religionists of intent to notify upon full-time vacant positions.




WTBY-TV Channel 54, New York - EEO PUBLIC FILE REPORT
2-1-06 through 1-31-07

A station may accumulate the relevant information for the past year (using its intemal job vacancy and hiring
information} and place a completed EEO Public File Reportin the public inspection file annually on the anniversary of
the deadiine for filing its license renewal! application.

Pursuant to the Equal Employment Opportunity rules and regulations of the FCC, and as explained in this stafion’s
Equal Empioyment Opportunity policy: “This ministry is a Christian church and religious organization. This ministry has
religious missions throughout the werld, ordains ministers, and performs a host of sacerdotal functions. Consequently,
hiring and employment decisions are based on religlous beliefs and creeds.” Within the context of those Christian
beliefs and creeds. ministry policy prohibils unlawful discrimination based on race, gender, national origin or
ancestry, or physical disability. The ministry has adopted a Stotement of Faith, reflected in its Employee Manual, and
all directors, officers and employees must be able to subscribe o it, participate in regular prayer gatherings, Bible
readings and feachings, and follow siation policy, recognizing the need for unity in the spirt as explained in
Ephesians 4:1-6: "I therefore, the prisoner of the Lord, beseech you that ye walk worthy of the vocation wherewith ye
are called, with all lowliness and meekness, with longsuffering, forbearing one anotherin love; Endeavoring to keep
the unity of the Spirit in the bond of peace. There is one body, and one Spirit, even as ye are called in one hope of

your calling; One Lord, one foith, one baptism, One God and Father of all, who is above dll, and through all, and in
you all.”

Between February 1, 2006 and January 31, 2007 the Station had
fewer than 5 full-time employees. Accordingly, pursuant to FCC Rule
73.2080(d), no EEO Public File Report is required for the year.

1. JobTille: ' Date Filled:

1. JobTile: Date Filled:

Source Contact Person | Address Telephone No. | Referred

Source Contact Person | Address Telephone No. | Number of
Interviewees:

o
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EXHIBIT 3

TRINITY BROADCASTING OF NEW YORK
BROADCAST EQUAL EMPLOYMENT OPPORTUNITY
PROGRAM REPORT (FCC FORM 396)
WTBY-TV, POUGHKEEPSIE, NEW YORK

NARRATIVE STATEMENT

During the last two years the Station has had only one (1) job opening. The circulation of
notice to organizations the Station believes provide appropriate referrals among its co-
religionists for employment positions has thus far been determined adequate. The station has
provided notice to a wide variety of organizations that whenever employment opportunities
become available they will be so advised. These referral organizations include:

Baptist Temple Church

Baruch Ha Shem

Best Temple Church of God in Christ
Bethel Church of God in Christ
Beulah Baptist Church

Bishop Sam Williams

Calvary Chapel of the Hudson Valley
Christian and Missionary Alliance Church
Christian Joy Fellowship

Christian Life Center

Christian Way Pentecostal Church
Church of Christ

Church of God by Faith

Church of God of Prophecy

Church of Jesus Christ Apostolic Inc.
Church of the Living God

Church of the Nazarene

Dutchess Interfaith Council

Ebenezer Baptist Church

Evangelist Rettie Winfield

Faith Temple Church of God in Christ
First Assembly

First Baptist Church

First Congregational Church

First Evangelical Lutheran Church
First Presbyterian Church

First Presbyterian Church of Poughkeepsie
First Reformed Church of Fishkill
First United Methodist Church
Fishkill Baptist Church

Fishkill United Methodist Church
Friends Meeting

Galilee Pentecostal Church

Glory Zone Ministries

Holy Comforter Anglican Church
Holy Light Pentecostal Church

House of Refuge

John and Elizabeth Banks

Kingdom Life Christian Church
Living Word Church of God

Love Christian Fellowship

Lutheran Center at Poughkeepsie
Master’s Bible Institute

Mid-Hudson Christian Church
Mission Church

MLt. Olive Freewill Baptist Holiness Church
New Beginnings Assembly of God
New City Gospel Fellowship

New Jerusalem Church

Norbert and Lydia Sioley

Oasis Ministries

Peekskill Assembly of God

Perfecting Faith Church

Poughkeepsie United Methodist Church
Second Baptist Church

Seventh-Day Adventist Church

Smith Metropolitan AME Zion Church
Spanish S D A Church

Springfield Baptist Church

St Joseph's Church
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St. Andrew Episcopal Church

St. John's Evangelical Lutheran Church
St. Paul's Episcopal Church

Tabernacle Baptist Church

Tabernacle of Christ Church

Temple Beth-El

The Reformed Church of Jesus Christ
The River Church

Trinity Assembly of God

Trinity Temple Church of Seventh Day
Adventist

Ultimate Faith Ministries

United Church of Christ

United Methodist Church of Fishkill

Valley Christian Center

Vassar Road Baptist Church

Vassar Temple

Warwick Assembly of God
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